3rd Annual Forum on Boomers and Civic Engagement
Participant ideas, action steps, or recommendations
Tuesday, May 18, 2010

· Language skill website to connect foreign language volunteers

· Survey of pre-retirees to assess needs/wants for volunteer opportunities

· Many boomers can’t afford to retire – can nonprofits offer some income for work, not matching corporate salaries but bridging salaries

· Diverse communities: 2010 Census and how MN is changing (and have diverse people attend Forums) 

· Homebound elders how can they volunteer from their homes?

· Quality volunteer might take $ and skilled might need some HR management

· Become a board member for a local nonprofit that serves seniors

· Connect pools of talent with community needs (Senior living communities are a natural source for people of experience and talent)

· Next year/or for other events have a bulletin board posting of volunteer opportunities management positions, and job openings

· Looking forward to the results of the NCOA SMART study to use in our program

· Create new ways to solve huge transportation needs among seniors

· Provide excellent, flexible, affordable transportation for older adults (and improve public transportation)

· Make Invisible Force have a new name: Ideas include New Force, Visible Force, or full Force

· Need to write up “how to” descriptions online as well as booklets

· Help older adults identify their passion for significance in the second half of life. That’s where they need to match their skills.

· Create network of retirement association to broadcast volunteer opportunities to retirees

· In creating meaningful volunteer positions, where is the line between meeting the needs of the organization and meeting the needs of the volunteer? If people truly want to help they may have to recognize that the best use of their time might be menial tasks (delivering meals, sending mailers)
· Idea for next year – capacity building, infrastructure, how to build volunteer management skills within organizations and government

· Partner with social engaged faith communities

· There’s no shortage in people who want to serve their communities in fact there’s a boom. Resources need to go to volunteer administration much more. Then there’s a need to encourage volunteerism
· Help the environment by preventing runoff from entering lakes – build and promote rain gardens, porous powers, and rain barrel use. Check with county and local government for volunteer opportunities
· ABCD – Asset based community development Aging populations in neighborhoods to discover talents and connect neighbors.

· Working from grassroots level (i.e. place of worship) to help Boomers learn more about purposefully insider – in their life in retirement years. This would be a class or seminar targeted at boomers in these environments. 
· You need to have a second session in the evening for those that still are working to be able to attend

· Also, stress 50+ not just 55+

· We need opportunities to work part time to fill need in the work world, but we (as a group) have to provide incentives to work such as “free” health insurance as a benefit. Many of us have pensions, but cannot afford individual health insurance until age 65. Not just at AmeriCorps
· Need to engage more multicultural perspectives to enrich volunteerism and leadership styles
· Next year: showcase 55+ individuals that are engaged – perhaps their specific projects: could be ALVA grads or VISTAS, or older AmeriCorps members

· To overcome our fears as a way to really live and give back

· Develop my own blog to share my ideas for social reform and need for policy changes

· Use Facebook to provide visibility for the work of the Invisible Force – Boomers are the fastest growing sector using Facebook

· Engage Volunteer Centers

· Develop advertise – use TV and radio – Kare11 and KTIS are big into volunteerism. TPT too- commercials?

· Press releases – STAR tribune, Pioneer Press, AARP website, etc.

· Articles on volunteermatch.com
· Take skills and talents of Boomer generation. Design most productive dialogue model. Engage elected representatives and boomers in how to improve “statesmanship” in the process of government. 
